What is an FSA? Dependent Daycare FSA

A Flexible Spending Account (FSA)
allows you to use tax-free dollars from
your paycheck to pay for medical and
dependent care expenses. Contributions
made to the FSA are free from federal
income tax, social security tax and most
state taxes. Reducing your taxable income
means your take-home pay increases.
Save $25 to $40 on every $100 you
budget into your FSA to pay for qualified
expenses!

Healthcare FSA?

The Healthcare FSA pays for out-of-
pocket medical, dental and vision care
expenses incurred during your Employer’s
FSA Plan Year. You decide how much you
contribute to your Healthcare FSA. The
annual amount you elect to contribute
towards the Healthcare FSA is available
on the beginning date of your Employer’s
Plan Year and then throughout the Plan
Year, minus any debit card payments and
reimbursements you’ve already received.

Healthcare FSA Eligible Expenses

Expenses that are considered medically
necessary are considered eligible for the
Healthcare FSA. Eligible items include:

. Office Visit Co-pays

. Doctor & Lab fees

. Prescription drugs

. Chiropractor Fees

. Medical Equipment

. Dental cleanings, fillings, etc.
. Orthodontic services

. Eye exams

. Prescription glasses/contacts

. Over the counter medications and
items.

A full listing of possible qualified items is
available at our website.

BMS(

The Dependent Daycare FSA covers
daycare expenses for your dependent
children through the age of 12, as well as
care for any adult dependents that live in
your home. You and your spouse must
work or attend school full time to be
eligible for participation in the Dependent
Daycare FSA. As of 01/01/2026 the IRS
allows a maximum household contribution
of $7,500.00 per calendar year to the
Dependent Daycare FSA, or $3,750.00
per spouse for married couples filing
separate tax returns. Only amounts
contributed per pay period are available
in the Dependent Daycare FSA.

IMPORTANT—If you have a Dependent
Daycare FSA, you cannot take the full tax
credit on your tax return. Contact your tax
advisor to learn which option is best for
you.

Daycare FSA Eligible Expenses

Expenses eligible under the Dependent
Care FSA include:

(] Before/after-school care programs
(] Pre-kindergarten

(] Nursery school

(] Summer day-camp

(] Custodial or elder care expenses

Easy access to your account! With our
convenient claims upload feature, you
can take a snapshot or scan your
receipt and send it to BMS through our
mobile app or online .

Our Consumer Website and FREE BMS
LLC Mobile app offer easy online and
mobile claims submissions. You can
submit a receipt anywhere, anytime
through the Consumer Site or BMS LLC
Mobile App (available in the iTunes or
Google Play Store). Set up your
account at www.bmslic.net.

® You may only change your FSA election
and contribution amount if you have a
qualified change in status. A qualified
change in status would include change in
change in number of

marital status,

dependents, or change in employment
status. If you believe you qualify for an
election change, please contact your
Employer.

o Eligible expenses must be incurred
within your Employer’s plan year. The IRS
considers an expense to be “incurred” at
the time you receive care, service or
supply. The incurred date is not when you

are billed or pay for the expense.

e Unused funds are forfeited after the end
of the Plan Year, so only budget for the
funds you know you and your family will
spend during the Plan Year. Ask if your
Employer’s FSA Plan offers the 21/2 month
the
Carryover option (Carryover available for
Healthcare FSA only).

o [f you terminate employment you will

flexible spending extension or

have a set period of time (typically 90
still
qualified

days) where you may request

reimbursement for expenses
incurred prior to your termination date.
Check with your Employer for additional

rights provided by your specific plan.

® You are not required to enroll in your
Employer's health insurance plan in order
to participate in the FSA (eligibility rules
will vary by Employer). However, if you or
your spouse are enrolled in a Health
Savings Account (HSA), you cannot
contribute to a Healthcare FSA. Ask if the
Limited FSA option for dental and vision
expenses only is available.

The BMS FSA Debit Card is a convenient way to pay for your expenses. With the FSA card you do not have to
submit a claim for reimbursement; your purchase is automatically deducted from the balance on your account.
Be prepared to submit receipts per IRS requirements. * WHO? * WHAT? * HOW MUCH? * WHEN? *

w nszan Contact your Employer or BMS LLC for information on receipt verification when using the FSA Debit Card.
VISA

You may also pay out-of-pocket for your expenses and then submit a reimbursement claim, including valid receipts,

to BMS and receive reimbursement via free direct deposit to your personal bank account, or a check mailed to you.

Benefit Marketing Solutions LLC (BMS LLC) - FSA Claims & Flex Card Receipt Submission Options

WEBSITE: www.bmsllc.net

PHONE: (502)244-1161

FAX :(502)244-1162

Visit our website for valuable resources including access to FSA Store, an online store for purchasing of qualified Healthcare FSA items!




